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SUBCHAPTER B—CIVIL SERVICE REGULATIONS (CONTINUED) 

PARTS 700–714 [RESERVED] 

PART 715—NONDISCIPLINARY SEP-
ARATIONS, DEMOTIONS, AND 
FURLOUGHS 

Subpart A [Reserved] 

Subpart B—Voluntary Separations 

Sec. 
715.201 Applicability. 
715.202 Resignation. 

AUTHORITY: 5 U.S.C. 1302, 3301, 3302, 7301; 
E.O. 10577, 3 CFR, 1954–1958 Comp., p. 218; E.O. 
11222, 3 CFR, 1964–1965 Comp., p. 306. 

Subpart A [Reserved] 

Subpart B—Voluntary Separations 

§ 715.201 Applicability. 

This subpart applies to separation ac-
tions requested by employees in the ex-
ecutive departments and independent 
establishments of the Federal Govern-
ment, including Government-owned or 
controlled corporations, and in those 
portions of the legislative and judicial 
branches of the Federal Government 
and the government of the District of 
Columbia having positions in the com-
petitive service. 

[33 FR 12482, Sept. 4, 1968] 

§ 715.202 Resignation. 

(a) General. An employee is free to re-
sign at any time, to set the effective 
date of his resignation, and to have his 
reasons for resigning entered in his of-
ficial records. 

(b) Withdrawal of resignation. An 
agency may permit an employee to 
withdraw his resignation at any time 
before it has become effective. An 
agency may decline a request to with-
draw a resignation before its effective 
date only when the agency has a valid 
reason and explains that reason to the 
employee. A valid reason includes, but 
is not limited to, administrative dis-
ruption or the hiring or commitment 
to hire a replacement. Avoidance of ad-

verse action proceedings is not a valid 
reason. 

[33 FR 12482, Sept. 4, 1968, as amended at 36 
FR 9765, May 28, 1971; 38 FR 18446, July 11, 
1973; 38 FR 26601, Sept. 24, 1973] 

PART 720—AFFIRMATIVE 
EMPLOYMENT PROGRAMS 

Subpart A—Principal Statutory 
Requirements 

Sec. 
720.101 Federal Equal Opportunity Recruit-

ment Program. 

Subpart B—Federal Equal Opportunity 
Recruitment Program 

720.201 Regulatory requirements. 
720.202 Definitions. 
720.203 Responsibilities of the Office of Per-

sonnel Management. 
720.204 Agency programs. 
720.205 Agency plans. 
720.206 Selection guidelines. 
720.207 Reports. 

Subpart C—Disabled Veterans Affirmative 
Action Program 

720.301 Purpose and authority. 
720.302 Definition. 
720.303 Agency programs. 
720.304 Agency plans. 
720.305 Agency accomplishment reports. 
720.306 Responsibilities of the Office of Per-

sonnel Management. 
720.307 Interagency report clearance. 

Subparts D–I [Reserved] 

Subpart J—Equal Opportunity Without 
Regard to Politics or Marital Status 

720.901 Equal opportunity without regard to 
politics or marital status. 

APPENDIX TO PART 720—GUIDELINES FOR THE 
DEVELOPMENT OF A FEDERAL RECRUIT-
MENT PROGRAM TO IMPLEMENT 5 U.S.C. 
SECTION 7201, AS AMENDED 

AUTHORITY: 5 U.S.C. 7201; 42 U.S.C. 2000e, 
unless otherwise noted. 

SOURCE: 44 FR 22031, Apr. 13, 1979, unless 
otherwise noted. 
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